	Programme:
	

	Module Code:
	HR0373

	Module Title:
	Employee Resourcing and Development

	Distributed on: 
	

	Submission Time and Date:
	

	Word Limit:
	2,000 words

	Weighting 
	This coursework accounts for 100% of the total mark for this module

	Submission of Assessment
	Electronic Management of Assessment (EMA): Assignments to be submitted electronically only, online via Turnitin by the given deadline. You will find a Turnitin link on the module’s eLP site.

It is your responsibility to ensure that your assignment arrives before the submission deadline stated above. See the University policy on late submission of work (the relevant extract is set out below). 



Instructions on Assessment:

Students are required to submit a 2,000 word essay which critically evaluates the impact that Human Resources can have on overall business performance via resourcing and development. This is sometimes referred to as the “Added Value” that Human Resources can bring to an organisation. 

You should respond to the following question: “How does the HR function add value to an organisation through its resourcing and development activities?”

In writing this essay you should select one function of interest related to “Resourcing” and one function related to “Development”. Suggested functions/topics directly relating to class sessions are included in the table below. However, these lists are not exhaustive and you may wish to choose something more specific related to one of these areas. Please speak to your seminar tutor if you are unsure.

	“Resourcing” topics
(select one topic from this list for your essay)
	“Development” topics
(select one topic from this list for your essay)

	HR Planning/Workforce Planning/Talent planning
Diversity, Ethics
Recruitment and Selection
Induction/Onboarding
Performance Management
Employee Retention and Engagement
Wellbeing/Absence
Change and Managing Redundancy
	Organisation Development (OD)
Learning and Development
Human Resource Development
Learning Evaluation
Management and Leadership Development
Talent management/career/progression planning
Coaching and mentoring



The essay should be structured in the following way:

Introduction (10% of marks)
A brief introduction defining “Resourcing and Development”. The introduction should also describe the current context within which “Resourcing and Development” operates. 

Critical Analysis of Resourcing Topic selected (40% of marks)
A critical analysis of the contribution that the “Resourcing” topic you have selected makes (or can make) to effective business performance i.e. how and if it can “add value”. You should illustrate your argument with practical examples (either your own personal experience, or case studies you have found) although analysis should largely be based on academic literature (focussing upon journals rather than textbooks). 

Critical Analysis of Development Topic selected (40% of marks)
A critical analysis of the contribution that the “Development” topic you have selected makes (or can make) to effective business performancei.e. how and if it can “add value”. You should illustrate your argument with practical examples (either your own personal experience, or case studies you have found) although analysis should largely be based on academic literature (focussing upon journals rather than textbooks). 

Conclusion (10% of marks)
A brief conclusion drawing together your critical evaluation of how resourcing and development do, or might, “add value” to an organisation. 

Reference List
Relevant sources should be cited throughout the essay using APA referencing. The reference list should consist of largely academic sources. The level and quality of referencing will be considered in the marking of the specific sections above (see module specific marking criteria). 

***
[bookmark: _GoBack]
Word limits and penalties

If the assignment is within +10% of the stated word limit no penalty will apply.

The word count is to be declared on the front page of your assignment and the assignment cover sheet.  The word count does not include:

	· Title and Contents page
	· Reference list
	· Appendices
	· Appropriate tables, figures and illustrations

	· Glossary
	· Bibliography
	· Quotes from interviews and focus groups.
	



Please note, in text citations [e.g. (Smith, 2011)] and direct secondary quotations [e.g. “dib-dab nonsense analysis” (Smith, 2011 p.123)] are INCLUDED in the word count.

If this word count is falsified, students are reminded that under ARNA page 30 Section 3.4 this will be regarded as academic misconduct.

If the word limit of the full assignment exceeds the +10% limit, 10% of the mark provisionally awarded to the assignment will be deducted.  For example: if the assignment is worth 70 marks but is above the word limit by more than 10%, a penalty of 7 marks will be imposed, giving a final mark of 63.

Students must retain an electronic copy of this assignment (including ALL appendices) and it must be made available within 24hours of them requesting it be submitted.

Note:	For those assessments or partial assessments based on calculation, multiple choice etc., marks will be gained on an accumulative basis.  In these cases, marks allocated to each section will be made clear.

Academic Misconduct

The Assessment Regulations for Northumbria Awards (ARNA) contain the Regulations and procedures applying to cheating, plagiarism and other forms of academic misconduct.
	
The full policy is available at: http://www.northumbria.ac.uk/sd/central/ar/qualitysupport/asspolicies/

You are reminded that plagiarism, collusion and other forms of academic misconduct as referred to in the Academic Misconduct procedure of the assessment regulations are taken very seriously by Newcastle Business School.  Assignments in which evidence of plagiarism or other forms of academic misconduct is found may receive a mark of zero.

Mapping to Programme Goals and Objectives

1. Knowledgeable about the theory and practice of international business and management
Objectives: 
Students will be able to:          
 
	x
	1.
	Acquire knowledge of functional areas of business and management.
 

	 
x
	2.
	Acquire knowledge of specialist areas of business.
 

	x
	3.
	Apply their knowledge to business and management contexts.
 

	x
	4.
	Conduct contemporary research into business and management.
 


 
2. Skilful in the use of professional and managerial techniques and processes
Objectives:
Students will be able to:
 
	 
	1.
	Provide evidence of self reflection as a means of informing personal development planning.
 

	 
	2.
	Demonstrate effective interpersonal communication skills and the ability to work in a team.
 

	x
	3.
	Demonstrate critical thinking skills .
 

	x
	4.
	Demonstrate problem solving skills.
 


 



3. Aware of ethical issues impacting on business and professional practice
Objectives:
Students will be able to:
 
	x
	1.
	Identify an ethical dilemma in a business situation
 

	 

	2.
	Suggest ethical solutions to this dilemma


 
4. Employable as graduates
Objectives:
Students will be able to:
 
	
	1.
	In the context of securing graduate employment demonstrate the skills of self presentation.
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	HR0373 Employee Resourcing and Development Assessment (100% of Mark)

	Student Name:
	
	Student Number:
	

	
	0-19%
Fail
	20 – 39%
Fail
	40 – 49%
Pass
	50 – 59%
Pass
	60 – 69%
 Pass
	70 – 100%
Pass
	Areas for further development

	Introduction
	No real discussion of the resourcing and development.

No contextual information 

No references
	Minimal research into resourcing, development and added value. 

Contextual information very limited or irrelevant. 

Lacks references
	Some evidence of research into resourcing, development and added value.

Appropriate contextual information although only citing one or two aspects. 

Limited references
	A good overview of resourcing, development and added value.

A good outline of the context although has some areas of weakness.

Some appropriate referencing, although may be largely non-academic

	A very good, concise overview of resourcing, development and added value linked to the contextual discussion.

Contextual information is wide-ranging, well summarised and evaluated.

Very good use of appropriate references. 
	Excellent and insightful overview of contemporary resourcing, development and added value.

Comprehensive evaluation of context and its development, demonstrating relevance to the following critiques. 

Excellent level of academic referencing.
	Understanding and responding to the required assessment brief

Researching current issues in HR

Essay structure

Use of academic references to construct a critical argument

Broader use of academic references i.e. textbooks and journal articles

Greater appreciation of the context

Use of examples

Use of APA referencing

Inclusion of examples/case studies

Critique of "adding value"

OTHER:

	
	0-1 marks
	2-3 marks
	4-5 marks
	6 marks
	7-8 marks
	9-10 marks
	

	Critique of “resourcing” topic
	No resourcing function selected or inappropriate/unrelated selection of function. 

No referencing.

	A related function has been selected but the discussion is very limited.

Citation of academic sources is lacking.
	An appropriate “resourcing” function has been selected and discussed, although parts of the discussion are not relevant.

There are some attempts at critique.

No examples or inappropriate use of examples.

Largely descriptive.

Limited academic referencing.
	Good selection of an appropriate resourcing function.

Good attempt to relate the function to “adding value”. 

A good structure with good attempts at critique.

A case study example is used but may be unsupported with evidence.

A good level of academic referencing.
	Well-researched resourcing function and related to “added value”.

The essay is largely critical and well-structured, demonstrates evaluation.

At least one well-supported case study example is used to illustrate the critique.

Very good level of academic referencing.  

	Well-researched resourcing function. Excellent well-argued links between function and “added value”.

Logical, well-structured critique throughout.

Exemplary use of case study examples

Excellent level of citations demonstrating selection of appropriate academic sources. 

Demonstrates critical evaluation.
	

	
	0-7 marks
	8-15 marks
	16-19 marks
	20-23 marks
	24-27 marks
	28-40 marks
	



	
	0-19%
Fail
	20 – 39%
Fail
	40 – 49%
Pass
	50 – 59%
Pass
	60 – 69%
 Pass
	70 – 100%
Pass

	Critique of “development” topic
	No development function selected or inappropriate/unrelated selection of function. 

No referencing.

	A related function has been selected but the discussion is very limited.

Citation of academic sources is lacking.
	An appropriate development function has been selected and discussed, although parts of the discussion are not relevant.

There are some attempts at critique.

No examples or inappropriate use of examples.

Largely descriptive.

Limited academic referencing.
	Good selection of an appropriate development function.

Good attempt to relate the function to “adding value”. 

A good structure with good attempts at critique.

A case study example is used but may be unsupported with evidence.

A good level of academic referencing.
	Well-researched development function and related to“added value”.

The essay is largely critical and well-structured, demonstrates evaluation.

At least one well-supported case study example is used to illustrate the critique.

Very good level of academic referencing.  

	Well-researched resourcing function. Excellent well-argued links between function and “added value”.

Logical, well-structured critique throughout.

Exemplary use of case study examples

Excellent level of citations demonstrating selection of appropriate academic sources. 

Demonstrates critical evaluation.

	
	0-7 marks
	8-15 marks
	16-19 marks
	20-23 marks
	24-27 marks
	28-40 marks

	Conclusion
	No conclusion or conclusion merely briefly restates the subjects outlined in the essay.
	Conclusion is limited. No attempt at synthesis. 

No evidence of criticality. 
	Issues outlined in the essay are re-stated with an acceptable attempt at evaluation.

Lacks a critical stance. 
	A good attempt at drawing together and evaluating the issues presented.

Criticality is not strong.
	Very good, logically presented conclusion.

Themes are drawn together and evaluated.

Good evidence of criticality.
	Excellent synthesis of the issues presented throughout the essay

Themes are well drawn together and evaluated

Critically evaluative stance is clear and robust.

	
	0-1 marks
	2-3 marks
	4-5 marks
	6-7 marks
	7-8 marks
	9-10 marks

	OVERALL GRADE
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